Goals  Understand what implicit bias means and how it may influence our decisions  Understand that having implicit biases does not necessarily mean that we act in explicitly biased ways.  Recognize some behaviors that may suggest bias or differential treatment.  Learn techniques to help debias perceptions and improve interactions.
Introductory Survey
Even professors... https://www.pbs.org/video/pov-implicit-biascheck-our-bias-wreck-our-bias/ What's Going On Here?
 Researchers sent thousands of identical resumes to employers with job openings. The same resume was roughly 50 percent more likely to result in callback for an interview if it had a "white" name.
 Volunteers asked to evaluate a high-powered manager joining a company rated the person as much more unlikeable when it was a woman than when it was a man.
How does our culture shape our biases? 
Strategies
• Mindfulness: honestly recognize and acknowledge biases;
articulate and question your reasoning for decisions
• Increase inter-racial or inter-ethnic interactions.
• Identify and limit distractions and sources of stress
• Solicit Feedback from others
The Lawyer's Responsibility
[1] A lawyer, as a member of the legal profession, is a representative of clients, an office of the legal system and a public citizen having a special responsibility for the quality of justice.
[6] As a public citizen, a lawyer should seek improvement of the law, access to the legal system, the administration of justice and the quality of service rendered by the legal profession. 
